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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

ST. TERESA' S | NSTI TUTE OF EDUCATI ON

Name of the head of the Institution Dr. Sr. Tanuja Waghmare
Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02226490252

Mobile no. 9869501261

Registered Email

stie73@nuail.com

Alternate Email

csdnel | o14@nmi | . com

Address S V Road Santa Cruz West
City/Town Munbai

State/UT Mahar ashtra

Pincode 400054

2 Institutional Status




Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Sheela Philip

Phone no/Alternate Phone no.

02226490252

Mobile no.

9890436358

Registered Email

stieigac@mai |l . com

Alternate Email

csdnel | 014@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. Sti -

edu. in/asset s/ pdf / AQAR- 2016- 17. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. sti-edu.in/assets/cal ender/

acadeni c- cal endar - 2017-18. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B+ 79 2003 21- Mar-2003 | 20- Mar-2008
2 A 3.03 2010 04- Sep- 2010 | 03- Sep- 2015
3 A 3. 27 2016 17- Mar-2016 | 16- Mar-2021
6. Date of Establishment of IQAC 13- Jun- 2003

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.sti-edu.in/assets/pdf/AQAR-2016-17.pdf
https://www.sti-edu.in/assets/pdf/AQAR-2016-17.pdf
https://www.sti-edu.in/assets/calender/academic-calendar-2017-18.pdf
https://www.sti-edu.in/assets/calender/academic-calendar-2017-18.pdf

I nter-school and Inter- 01- Dec-2017 600
collegiate festival - 2
Planit-E

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
St. Teresa's Human Ri ghts NHRC 2017 50000
Institute of 1
Educati on
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of Yes

the funding agency to support its activities
during the year?

If yes, mention the amount

50000

Year

2017

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Kindly refer to the file attached.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/13226_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/13226_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/13226_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/13226_Contribution.xlsx

Kindly refer to the file attached.

File attached.

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Col | ege Devel opnent Conmittee (CDC) 12- Apr-2018
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 11- Mar- 2016
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 01- Aug- 2018
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules The coll ege has a well integrated

currently operational (maximum 500 words)

i ndi genous Managenent | nformation
System (MS). 64 conmputers with an

I nternet bandw dth of 10 MPBS and

pl atfornms such as Google Drive Enai
Googl e Forns M crosoft soft office
software Excel Word Tally are used.
Details such as are Academi c
qualifications, Scale, nonth w se
salary details of teaching non teaching
staff, in service inprovenent in
qualifications of the staff, incone and
Expenditure details of the coll ege,
student teachers details such as caste,
religion, results, details of Adhaar
Card Number (U D), Voters |D Nunber,
PAN Nunber, etc. are upl oaded on

htt ps://dhem s. maharashtra. gov.in for
aut henti c docunentation. For salary

htt ps://htesevaarth. maharashtra. gov.in
Details of student teachers on Roll are
provi ded on the University of Minbai
Websi t e.

http://eoffice.mu. ac.in/statistica
Details of faculty, student teachers,
all the activities of the college are
updated on the college website



https://assessmentonline.naac.gov.in/public/Postacc/Quality/13226_Quality.xlsx

https://ww. stiedu.in/

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Syl I abus- The Coll ege follows the curriculumframewrk of NCTE and the syl abus
of the choice-based credit system as prescribed by the University of Munbai. A
review of the syllabus is done at the university level and the coll ege ensures
a wel | -thought - out conveyance of the syllabus. Exam nation- The Col | ege foll ows
the Choice Based Credit System a Senester pattern exam nation system Exam
schedul es are reveal ed well in advance through notices exhibited on the notice
board and What sApp. Internal assessment is done transparently and exam ned
scripts with constructive feedback witten are shown to students. Acadenic
Cal endar- An acadenic calendar is drafted concentrating on all facets of
curricular and co-curricular activities. This acadenm c cal endar provides a plan
for warranting a well-nmanaged delivery of all curricular and co-curricul ar
pctivities. Orientation- At the initiation of each acadenic year, every teacher-
educat or provides students with an overview of the subjects, reference lists
for each course, and the sane is exhibited in the prospectus provided to each
student -teacher. The acadenic calendar is followed so that the student has
transparency on the anount of portion that will be conveyed in a specified
amount of tinme. Teaching Plan- The teaching Plan |ayout the procedure of
curriculumtransaction. The teaching plan includes varied teaching practices to
make teachi ng operative. The faculty enjoys thorough academ c freedomto
organi ze and use various tactics and inventive activities for curriculum
transactions. Tinetable- The weekly tinetables are set with respect to the
academ c cal endar. Both the academnic cal endar and the tinmetables are preserved
each year as docunentation. The institution exhibits a copy of the prospectus,
academ c cal endar, and ongoing activities on its website. To ensure an
efficient transaction of the curriculum the college warrants the use of ICT in
the classroomto nake | earning an exciting and inspiring experience. The
col l ege ensures to conduct training workshops for the students, enpowering them
wi th technol ogical skills. These workshops are docunented on the coll ege
website. The student attendance and participation in various activities are
mai nt ai ned and phot ographs and vi deo clippings of activities are recorded. The
curriculumis inproved by conducting Val ue Added and Add-on Courses to ensure
t he up-gradati on of know edge and enhancenent of innovation and enpl oyability
skills of the student-teachers. The institution networks with various NGO and
organi zations to help transact the curriculumeffectively. Field trips and
visits are planned to enabl e hands-on experiences. The institution ensures
mastery of concepts and clarity in the know edge of the students by conducti ng
Content Enrichnment Workshops, wherein the students work in study groups al ong
with their nmethod nmasters to build upon their concepts and devel op the
necessary understandi ng of their special nethods, thus naking curricul um
delivery holistic and effective by ensuring concept clarity. Keeping in m nd
the curricular changes inplenented fromtinme to tinme, students are equi pped
with the required theoretical inputs and skills to broaden their know edge base
through a host of activities |ike sem nar presentations, library reading,
attendi ng conferences and workshops, conducting action research projects on
topi cs of educational and social relevance and educational visits.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill




Yoga Ni |
Certificate
Cour se

Introduction

03/ 11/ 2017 12

ability/entreprene

Development

urship
Enpl oyabi |
ity Devel opnent
of life
skills
related to
physi cal and
nment al
wel | bei ng

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BEd

Teacher Educati on

01/ 06/ 2017

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
49

Diploma Course
49

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Bio-ethics Certificate
Cour se

14/ 10/ 2017

50

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BEd

Acti on Research

50

BEd

School Internship

99

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents No



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/13226_Value_added_courses_1647498985.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/13226_Projects_undertaken_1645599150.xlsx

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institution has a feedback nechanism wherein data is collected from
students, teachers, enployers, and alummi. Data obtained through this 360
degrees feedback nechanismis anal yzed, graphically represented, consolidated,
conpi | ed, and docunented. On the basis of this feedback, essential changes or

i nnovations are inplenented on the basis of responses received. Students: The
SWOT/ SWOC anal ysis, entry, and exit point questionnaire are conducted at the
start and end of each year to obtain feedback fromthe student-teachers and the
faculty. It provides inportant information relating to the institution, the
faculty, and the quality of instruction provided. Oal/witten feedback is
obtai ned after najor activities and prograns |ike Internship, Conmunity work,
Annual Day, Wbrkshops/ Senmi nars, Talks, etc., and the same is analyzed and acted
upon wherever necessary. The feedback obtai ned about the add-on / val ue added
courses conducted is used to ensure necessary nodifications or up gradation of
the courses if required. Al so, imediate feedback is sought on the conpletion
of every activity. Teachers: Staff appraisal by student teachers is done by the
college annually in digital format using Google forns. The Staff Appraisa

forns focus on the ratings and feedback given by the student teachers, the
effectiveness of the teaching-learning strategi es used by the teacher-

educat ors, guidance given for Practicum and feedback strategi es used, etc. The
Staff Appraisal forns are critically analyzed and shared with each staff

menber. A consolidated report of the appraisal is then prepared by the
Principal and shared with each staff. Confidentiality is maintained in the

di scl osures, to avoid any unjust repercussions. Self-Appraisal report: Teacher
educators provide a self-appraisal report to the head of the Institution at the
end of every academ c year. Teachers review their work during the year and set
benchmar ks for thenselves on the basis of their self-appraisal and student’s
apprai sal . Enpl oyers: Each year, canpus interviews are held wherein a nunber of
em nent schools | ook to enploy student-teachers from STIE. The principal and
staff inquire about the performance of the students enployed by them Sone

enpl oyers who are very inpressed with the students from STIE al so send witten
letters of appreciation to the College. The coll ege has introduced an online
feedback system for enployers. The feedback obtained is duly anal yzed and acted
upon. Feedback from Practicing Schools: This constitutes the Enployer
Satisfaction Survey and eval uates the teaching conpetency of the trainees as
wel | as their behavior val ue systens. Al umi Feedback: This depicts the
satisfaction quotient with the B.Ed. the course at S.T.I.Ein terns of its

qual ity standards. The feedback obtained fromall the stakeholders is

del i berated upon at staff neetings and areas for inprovenent are identified.
The |1 QAC al so keeps reviewi ng the curriculuminpl enmented throughout the year
and suggests changes that can be inplenented for the next academic year. It

pl ans a nunber of prograns to upgrade the curricul um

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Educati on 50 86 50
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/13226_Demand_ratio_1649150997.xlsx

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 99 Ni I | 8 Nill 6

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
8 8 34 4 2 18

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The students are continuously evaluated throughout the year in terms of their academic, professional, and other
necessary skills. Through this, the faculty gets an idea about students’ strengths and weaknesses. This helps
faculty devise a plan to strengthen students’ talents and help them overcome their weaknesses. This is done

throughout the year by mentoring students in groups. Throughout the year students are put in various groups for
various curricular, co-curricular, and extra-curricular activities such as talent search activities, action research
projects, internship activities, guidance, community work activity, etc. This ensures guidance and counseling
from all teachers. Each group has its own teacher-in-charge to cater to their needs with respect to that activity

and other needs. Thus, the teachers are constantly in contact with the students to monitor their progress by
helping them overcome challenges in their academic and personal life. Mentoring is carried out with an aim to
achieve all-round development of students by providing them with the necessary support and guidance.
Students’ problems are addressed by faculty members. But in case of major challenges, a group of teachers
along with the principal are involved to solve the difficulties. Apart from one-to-one sessions, constructivist
feedback is given after each and every activity also acts as one of the effective ways of mentoring students. Not
only faculty but also students are trained to mentor their peers. For peer mentoring senior students are given the
responsibility to help their juniors in the academic sphere. This creates strong bonding between the two batches.

Few outstanding students of the same batch are also included as peer mentors. This helps weak and extremely

shy students open up with respect to their problems and difficulties. Thus, peer mentoring helps in catering to the

needs of all.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

99 8 1:12

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during | No. of faculty with

the current year Ph.D

12 9 3 Nill 7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Designation



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/13226_ict_tools_1649151018.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/13226_e_resource_1649151036.xlsx

Nill NI L Nill -

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BEd 4EQOL44 Senester 4 02/ 06/ 2018 16/ 08/ 2018

BEd 4EQOL43 Senester 3 26/ 10/ 2017 06/ 01/ 2018

BEd 4EQOL42 Senester 2 17/ 05/ 2018 21/ 09/ 2019

BEd 4EQO141 Senester 1 30/ 01/ 2018 12/ 03/ 2018

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

At the college |level, the students are eval uated continuously through
curricular, co-curricular, and extra-curricular activities. Students are
assessed for their all-round devel opnent by organi zing the conpetitions |ike
Tal ent Search, Singing Conpetition, Poster Mking, Teaching-Learning Material,
E- nodul e, M ss Education, Street Play, |ndoor, and Qutdoor Ganes, etc. Apart
fromthis, students’ progress is nonitored carefully through various
cel ebrations and their performance is shown in the planning and execution of
various events such as sem nars, tal ks, workshops, conferences, canpus
pl acement, etc. Students are also assessed on their active engagenent and
performance during various course activities which are organized for them such
as Bio-ethics Course and Yoga Course. At the prescribed level, for theory
courses F. Y B. Ed. students are internally evaluated on the follow ng- ¢ C ass
test for Core Courses(5), Elective Courses(3), and Interdisciplinary Courses(4)
- 12 (1 per course) ¢ Essay test for Core Courses(5), Elective Courses(3) and
Interdisciplinary Courses(4) - 12 (1 per course) ¢ Task/Assignnments for Core
Courses(5), Elective Courses(3) and Interdisciplinary Courses(4) - 24 (2 per
course) e« Task/Assignments for Ability Courses(2) — 10 (5 per course) -
Students are al so evaluated on their performance during the activities
conducted for Ability Courses. The 2-year B.Ed. programme consists of 4 Project-
Based Courses. Students are evaluated continuously here as well for their
performance. The details of activities included in this Project-based Courses
are listed on the web link https://ww.sti-edu.in/assets/pdf/B. Ed_. pdf on page
no. 15. At the prescribed level, for theory courses F. Y B. Ed. students are
internally evaluated on a nunber of activities which are listed on the web |ink
https://ww. sti -
edu.in/aqar/17_18/criterion2/ Educati on20_Two_Year B Ed Syl | abus_2015_16. pdf On
page no. 7, 8, 9 and 10. Al'so during class activities during | ectures students
are assessed for their devel opnent and progress.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The smoot h functioning of the academic year depends on systematic planning. For
this purpose acadenic cal endar is prepared before starting of the year. It
gives a glinpse of the activities to be held for the new acadenic year. It thus
hel ps the faculty nenbers in the systematic planning and organi zati on of
various events. It benefits students in planning their study schedul e and al so
makes them physically and nmentally ready for upcom ng events. The academ c



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/13226_Evaluation_1649151075.xlsx

cal endar prepared at STIE is conprehensive in nature. It includes curricular,
co-curricular, and extra-curricular activities that will be held during the
academ c year. To nane a few inportant ones are internship, exam nation dates,

class test and essay dates, md-term break, various conpetitions, celebrations,
etc. The adm nistrative body along with the faculty nenbers ensures that the

prepared acadenic calendar is well adhered to. Before adninistering the
academ c calendar, it is presented to the managenent conmmittee for review Once
it is approved by the managenent, the finalized academ c cal endar is upl oaded
on the college website for students’ reference. The weblink of the academc
cal endar for the year 2017-18 is https://sti-edu.in/assets/cal ender/academ c-
cal endar - 2017- 18. pdf

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://sti-edu.in/assets/pdf/handbook-2019-21. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
4EQCOL41 BEd Educati on 49 49 100
4EQCO142 BEd Educati on 49 49 100
4EQOL43 BEd Educati on 50 50 100
4EQQOL44 BEd Educati on 50 50 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ww. sti -
edu.in/aqar/17 18/criterion2/agar2017 18 2.7 student_ satisfaction survey. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill Ni |l Nill 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

I nternational Sem nar on N. A 12/ 10/ 2017
Pronmoti ng Research for
Qual ity Education



https://sti-edu.in/assets/pdf/handbook-2019-21.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/13226_Pass_percentage_1649151136.xlsx
https://www.sti-edu.in/aqar/17_18/criterion2/aqar2017_18_2.7_student_satisfaction_survey.pdf
https://www.sti-edu.in/aqar/17_18/criterion2/aqar2017_18_2.7_student_satisfaction_survey.pdf

Wor kshop on Recent UGC N. A 18/ 11/ 2017
Norms for APl under CAS

Wor kshop on How to N. A 27/ 04/ 2018
prepare for Teacher
Eligibility (TET) and
Teacher Aptitude
Intelligence Test

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L Ni Il Nill Nill Nill

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
St. Ter esas E- cont ent St. Teresas E- cont ent Di gi tal 07/ 04/ 2018
Institute of | Devel opnent |Institute of | preparation Literacy
Educat i on Educat i on

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
00 00 00
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
N. A Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal N. A 16 5.91
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

N. A 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L Nill Nill Nill Ni Il Ni Il Nill
No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/13226_journals_notified_on_UGC_1647249160.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/13226_Books_and_Chapters_1644472458.xlsx

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L Nill Nill Nill Nill Nill Nill
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 6 8 46
nar s/ Wor kshops
Present ed 7 Nill Nill 1
papers
Resour ce 1 2 3
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Yoga Course Shri  Anbi ka Yoga 8 50
Ashram
Peace Rally VEDW Z HEALTHCARE 8 1000
“Let’s Raise Qur C OVMUNI CATI ON S
Voi ce for No Noise” PVT LTD
Eye check up Titan Eye Plus 8 105
Ext ensi on DLLE 2 99
Educati on Progranme
Multiply the Trail bl azers 8 50
Message - Foundati on
Envi r onnent
Educati on and
I nnovati ve
Cl assroom t eachi ng
Met hods
How to prepare Car eer 8 50
for Teacher Devel opnent Centre,
Eligibility (TET) Vasai .
and Teacher
Aptitude
Intelligence Test
Al'l -Munbai | nter- SOSVA, WAF (Worl d 8 1200
school /I nter- W de Fund for
col l egi ate Nature), Trail
Envi r onnent Bl azers, The
Festival Planit-E | Turning Tide, RUR
and Tetrapak



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/13226_Faculty_participation_1645684595.xlsx

Foundati on, |ndi a.
DAAN UTSAV and NGO SPARSHA 8 99
the Joy of G ving
Week
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

Nill

Nill

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Abhi yan

Club of STIE

up

agency activites activites
Peace Rally Heal th Cel | “Let’s Raise 8 1000
of STIE Qur Voice for
No Noi se”
Swachh Bhar at Envi r onnent al Canmpus cl ean 8 99

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

ANNUAL RESEARCH
PAPER READI NG
SESSI ON

100

N. A

1

| nt er nati onal
Seni nar on
‘Pronoting Research
for Quality
Educati on’

181

N. A

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
[research lab
with contact
details
? ? Pl ease Nl Nill 99
I nternship Internship |[refer to the
School s file
attached.
View File



https://assessmentonline.naac.gov.in/public/Postacc/Extension/13226_Extension_1648706765.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/13226_Linkages_1644561191.xlsx

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
CCYM s Hashu 27/ 06/ 2017 Inter Library 107
Advani Col | ege of Loan Service (ILL)
Speci al Educati on
( HACSE)
TI TAN COVPANY LTD 18/ 04/ 2017 I nformati on on 105
eye health and
vi sion care
VEDW Z HEALTHCARE 04/ 12/ 2019 financially 1000
COMVUNI CATI ONS PVT support a mni mum
LTD of one cause during
t he course of an
academi c year.

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

7.5

7.37

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Classroonms with W-Fi OR LAN Exi sting
Nunber of inportant equipnents Exi sting
pur chased (Greater than 1-0 | akh)
during the current year
Sem nar halls with ICT facilities Exi sting
Laboratori es Exi sting
Classroonms with LCD facilities Newl y Added
Cl ass roons Exi sting
Campus Area Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
i SLIM Partially 1.5.1 2018
4.2.2 — Library Services
Library Existing Newly Added Total



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/13226_augmentation_details_1647844745.xlsx

Service Type
Text 1956 Nl 60 Nill 2016 Ni |
Books
9412 2006448 118 16538 9530 2022986
Ref erence
Books
e- Books 97000 Nl Nl Nl 97000 Ni |l
e- Books 22 16556 Nl 6860 22 23416
e- 6000 Nill Ni Il Nill 6000 Ni |
Jour nal s
Di gital 1 30750 Nl 5750 1 36500
Dat abase
CD & 240 Nl Nl Ni |l 240 Ni |
Vi deo
Li brary 1 Nill 1 195000 2 195000
Aut onati on
O hers(s 51 Nl Nl Ni Tl 51 Ni |
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

Platform on which module

Date of launching e-

is developed content
- --- Nill Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 53 1 1 0 0 1 1 10 0
g
Added 11 0 0 0 0 0 0 0 0
Tot al 64 1 1 0 0 1 1 10 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

CANON Di gital Canera (ECS 1100D Macro
0.25m 0. 8ft

Nill

4.4 — Maintenance of Campus Infrastructure



https://assessmentonline.naac.gov.in/public/Postacc/Library/13226_Library_1647851333.xlsx

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physica
facilities facilites
2.5 2.01 4.12 5.91

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

St. Teresa's Institute of Education (STIE) is situated in a specious green
canpus. It’s well equipped with all facilities needed for best |earning
environnment. STIE has all essential exclusively owned infrastructure |ike
| ecture hall, method roons, psychology |ab, Conputer lab (50 conmputers with
internet) library with reading room teaching aids room prayer room
principal’s office and coll ege adm nistrative office, students’ common room
conference room and gymasi um English and Hi story club room science and naths
club room store roometc. Gher facilities in the sane prem ses exclusively
owned by managenent includes nultipurpose halls and ground which are shared by
STIE and other institutions in the canpus. Followi ng systens are in place for
snoot h functioning and mai ntenance of facilities. 1. Infrastructure and
eresources conmittee reviews the need and pl ans purchasing for any instrunent,
equi prent or furniture. 2. Shared facilities are availed with prior official
perm ssion of managenment. 3. Library advisory comrittee guides and hel ps the
librarian to franme library rules and regul ations for proper functioning and
service inprovenent. Learning resource |ike books, journals, online data base
etc., are added after a rigorous scrutiny by the subject teachers. Vendors are
chosen based on their response to the queries, availability of books and
adherence to the terns and conditions. Cupboards and shel ves are nunmbered and
| abel | ed subj ect wise and books are arranged in classified manner for easy
access. Library opts for 100 open access to boost reading habit in students. To
prevent |oss or damage of printed periodicals annually bound vol unes are made.
4. Library is automated with i SLIM software. WbQpac is available on library
page through college website. Journal Indexing facility offered by library,
creates Current Awar eness about on-going research published in Printed
Journals. Newly added books are displayed on OPAC to attract readers
attention. Question Papers, NLIST and various Open Access E-resources are nade
avai l abl e through Iibrary webpage and library blog to ensure 247access.

I ndi vi dual user IDS and Passwords for NLIST ensures anytine anywhere access to
subscri bed dat abases. Periodic orientation progranms and hands-on trainings are
provided to users for effective utilization of physical and electronic
resources avail able through the library. Book bank facility is nade avail abl e
for needy students. 5. Pest control for the college building and library is
done regularly. 6. CCTV caneras are installed in the college building and
library as one of the safety neasures. 7. AMC for water purifiers, AC
conputers and |ibrary managenment software is paid annually to concerned
external agencies. 8. Miintenance for electrical work, carpentering work,
pl unbi ng work, printers, CCTV, projectors, barcoding and bionetric systemis
opted through on call facility. 9. Regular updating of Anti-virus software
ensures the safety of all conputers fromdata theft and virus attacks. 10.
Tally used for accounting purposes and to keep financial transactions including
purchases and infrastructure. 11. C ass Roons are equi pped with necessary |CT
tools which are utilized as per the tinetable. 12. The coll ege prenises, canpus
are cl eaned everyday by support staff and is nonitored by the institute head.
Col | ege Resoures: https://ww.sti-edu.in/college-resources. php Library
Regul ations: https://ww. sti-edu.in/library-rul es-regul ations. php




https://www.sti-edu.in/general-rules-requlation.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support NI L Nill Nill
frominstitution
Fi nanci al Support
from Ot her Sources
a) Nati onal NI L Nill Nill
b) I nternati onal NI L Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

REFER TO THE FI LE
ATTACHED

Ni Il

Nill

Ni Il

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 VWor kshop 50 Nl Nil I Nill
on Teacher
Eligibility
Test
2018 Ni I 50 Nill Ni Il
Orientation
to Canpus
Pl acenment
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
5 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of



https://www.sti-edu.in/general-rules-regulation.php
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/13226_Development_Schemes_1649149669.xlsx

organizations students stduents placed organizations students stduents placed
visited participated visited participated
REFER TO Nill Nill Nill Nill Nill
THE FI LE
ATTACHED
View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 Nill REFER TO Ni | Ni | Ni |
THE FI LE
ATTACHED
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
SET 1
Any O her 1
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
File attached Nill Nl
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni Il NI L Nl Nl Ni Tl Nill Ni |l
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Student Council is the nost inportant body representing all the students,
(F.Y.B.Ed and S.Y.B.Ed). The Student Council nmenbers work for the genera
interest and the welfare of all the college students, it brings grievances and
the problens of the students into the notice of the authorities and organizes
various activities including National festivals |Iike |Independence Day, Gandhi
Jayanti, Republic Day etc., taking an initiative in conducting sem nars,
wor kshops. Every year Student Council election is being held to select Five
menbers. 2017-18, the following were the nenbers of St. Teresa s Institute of
Education 1. Ms. Antonia Godi nho, Ceneral Secretory 2. Ms. Serina Dabre 3. Ms.
Sharon Fernandes 4. Ms. Lisa Msquitta 5. Ms. Sonal Lopes The students are
menbers of various committees |ike CDC, Wonen Devel opnent Cell, and Library
Comittee



https://assessmentonline.naac.gov.in/public/Postacc/Placement/13226_Placement_1649149699.xls
https://assessmentonline.naac.gov.in/public/Postacc/Progression/13226_Progression_1649149715.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/13226_Activities_Organised_1649149738.xlsx

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

1390

5.4.3 — Alumni contribution during the year (in Rupees) :

2422

5.4.4 — Meetings/activities organized by Alumni Association :

The Annual Alumi neeting was held on 15th March 2018. A total of 26 al umi
were present for the neeting. The Alumi were invited for the guest |ectures
and wor kshops like Online Tools for Learning and Assessnent by Johanna Mendes
and judging for Mss Education Contest. Students were called for Mdel Denp
Lessons. . Alummi were also invited as the judges for the Intercollegiate
festival Planit-E conpetitions which were held on 1st and 2nd Decenber 2017. It
is a big event. Year on year a panel of distinguished alumi hol ding reputed
positions in schools affiliated to the 5 Boards of Education in India, is
constituted to share their wealth of know edge and expertise at the Big Five
Tal k show.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The administration is decentralized to the extent that a nunmber of committees
are formed to look into the daily functioning of the college. The staff nmenbers
work unitedly and fulfill their responsibilities in a conscientious manner. A
nunber of activities and events are hosted throughout the year after
col | aborative planning and receiving the sanction fromthe CDC and | QAC. The
managenment is an integral part of all decisions and planning fromthe
conceptualization, to the execution and successful conpletion of the event.
Techni que such as Round Robin Brainstorming is used as a coll ective approach
that enploys an iterative circular process to build on ideas and contri butions
proposed by each staff nenber regarding different activities. Constructive
i deas arising out of this discussion are deliberated upon and taken forward. At
the | ater stage of brainstormng the Starbursting Technique is used to
el aborate upon the selected idea and potentially execute it. This encourages
the faculty to exami ne the proposed idea fromevery angle. In this manner, the
team wor ks on sol utions together. Two events that were successful outconmes of
t hese approaches used to encourage decentralization and participative
managenent have been described bel ow. The event “Lets Raise our Voice for No
Noi se” had the collaboration of the Principal and staff along with various
st akehol ders. This event was sponsored by Medw z Heal t hcare Communi cati ons
wherein the Traffic Police were also involved and the students from vari ous
schools. Through this initiative, STIE joined hands with schools to create
awar eness about the rise in the levels of sound in the netropolis of Minbai.
Thus, schools can utilize their own human resource — children — to be teachers
of the community. St Teresa's Institute of Education and MES' s Pillai College
of Education and Research, Chenbur organi zed an International Sem nar on
Pronmoting Research for Quality Education on Cctober 12, 2017. Menbers of the
managenent were actively involved in the planning and execution of the sem nar




For this seminar, the faculty of STIE and PCER col | aborated for arranging the
resource persons, shared responsibilities |ike conpering the program

i ntroduci ng and thanki ng the resource persons, managi ng financi al aspects,
paper publications, etc. Students conducted the prayer service, handled the
registrations, witing of certificates, decorated the boards and hospitality
managenent. Non-teaching staff was involved in preparing accounts, letters,

i ssuing receipts for the paynments nade, etc. Support staff was involved in
preparing the venue and nmaki ng the necessary arrangenents |ike sound system

t echnol ogy arrangenents, etc.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Research and Devel opnent The Institution invites em nent
resource persons fromdifferent fields
of specialization to conduct sessions

for students in their areas of
expertise. The Departnent appoints
faculty for the Honorary Extension Wrk
Fi el d Coordi nator who then becomes a
faculty of the departnment of extension
activities. The college faculty are
invited as Guest Lecturers to other

Col | eges. The Alumi pl aced at severa

school s offer their services to the

Institution for supervision of practice
teachi ng | essons, conducting sessions
for the present trainees, giving node

denonstration macro and simul at ed
| essons as well as for judging
di fferent conpetitions. The tal k show
titled The Big Five on the Continuous
Conpr ehensi ve Eval uati on System
provided a forumto network with Al umi
pl aced in schools affiliated with the
di fferent Boards of Education. The
event organizer for the inter-
collegiate festival Planit-E was an
al umus of the college. The alumi were
i nvol ved in planning and organi zi ng
this two-day festival with the
participation of 77 educationa
institutions. The college al so conducts
a Certificate course in Yoga in
col l aboration with Anbi ka Yoga Ashram
to foster the nental health and well -
bei ng of students. As part of the
Community service programthe
Institution networks with severa
organi zati ons across the city working
towards the cause of the
underprivileged and | ess fortunate.

Exam nation and Eval uati on The col | ege al so conducts a




Certificate course in Yoga in
col l aboration with Anbi ka Yoga Ashram
to foster nental health and well being
of students. ? The All-Minba
Intercoll egiate festival Planit-E
served to network with 46 educati onal
institutions across the city in a bid
to create environnental awareness. It
brought together representatives of
NGOs, nedia and the corporate sector
too to interact and deliberate on
critical issues relating to the quality
of the environment. (Details provided
the data sheet to record Best
Practices). ? As a part of the
Communi ty service programe the
Institution networks with severa
organi zati ons across the city working
towards the cause of the
underprivileged and less fortunate to
provi de students with an opportunity to
render 20 hours of selfless service to
the inmates. ? The institution also
brovi des internship facilities for post-
graduat e students of other universities
wherein the interns partake in various
activities such as assisting with
theory | ectures, supervision of
practice teaching | essons and
upgradation of the library resources
under the guidance of the faculty.

Teachi ng and Learni ng

The Principal conducts a personal
interview for each student admitted to
the college so as to assess their
per sonal / pr of essi onal /| anguage
conpetencies for the B.Ed course. This
provi des a personal touch to every
student establishing a prelimnary bond
to pronote co-operation between the
student fraternity and the Institution.

Curri cul um Devel opnent

Library Collection is Bar-coded to
ensure the accuracy and qui ck recordi ng
of transactions. ? Two CCTV Caneras are

installed in the library and all the
library conputers are equi pped with
AVG ? Antivirus software has been
installed for security purposes. ?
Library Blog is maintained to give
updates about the library activities
and it also gives 24x 7 access to sone
bi bl i ographi c catal ogues of I|ibrary.
The link for the sane is
http://stie73library. blogspot.in

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

The college follows the curricul um
prescribed by the University of Mnbai
to which it is affiliated. ? One of the
staf f nenbers Ms. Reshna Rodri gues was




a menber of the conmittee appointed to
revise the 2 year B.Ed course which is
to be introduced in keeping with NCTE
norms (CBCS pattern) and was actively
involved in drafting the curriculumfor
t he same. She was al so the convener of
the committee for the revision of the
syl l abus for the paper of Assessnent
for Learning. ? All faculty nenbers
wer e appoi nted on the syllabus revision
comrittees for the different subjects
of the 2 year B.Ed course and attended
their respective syllabus orientation
nmeetings held by the University. ? The
focus on the B.Ed curricul um each year
is on synchronizing theory with
practical real |ife experiences |eading
to a default that will reflect the
energi ng soci etal concerns and gl obal
expectations. The efforts at
Cont extual i zati on of the Curricul um
could be cited as one of the best
practices inplenmented by the
institution.

Admi ssi on of Students In an era where quality is the

wat chword in every arena of life,
education is no exception. In keeping
with this requirenent STIE has devised
the 1Sl nodel in the teaching-Iearning
process. | (I NTRODUCTI ON TO THE
CONTENT) : Every topic in the curricul um
begins with providing informtion and
know edge to the trainees. This is done
through faculty | ectures, books
recomrended for additional reference
and |l ecture notes. S ( SUPPLEMENTARY
ACTIVITIES): The activities pronote
enrichnent of the teaching-Iearning
process. It encourages the use of the
mul ti sensory approach in transacting
the curriculummaking it contextualized
and multidinmensional. . | (lnquiry
Based Learning): This includes the use
of co-operative |earning techniques,
t he case-study approach, group

di scussi ons, debates and sem nar
presentations. E (Experiential
Learning): Students gain a first-hand
encounter with experts com ng from
various fields of specialization to

t al k- shows, synposia and panel
di scussions as well as surveys,
community work and personal interviews
wi t h academ ci ans. W (Workshops): This
is based on the principle of ‘Learning
by doing’. Wrkshops are conducted by
the faculty and experts to help the
students in ‘Witing Objectives and




Speci fications’, ‘Lesson planning,
‘Preparing a Blue-Print’, ‘Research
Met hodol ogy’, ‘ Conputer Ai ded
Instruction” and ‘Statistical Analysis
of Test Results’. In the concluding
phase all the experiences gathered by
the student are consolidated and
accomodat ed in the students’
repertoire of know edge

I ndustry Interaction / Collaboration

The Institution follows a system of
Doubl e Val uati on wherein students are
offered 2 attenpts at the first
Term nal and Prelimnary Exami nations.
The average of their 2 perfornmances are
t hen conmputed for purpose of objective
eval uation. ? A Question bank
comprising of questions which have
featured in University Question papers
of the past three years is conpiled for
every subject. Students prepare nodel
answers to each question. These are
assessed by the faculty provided as
learning material to all students.
Answer sheets of students excelling at
the various college exam nations are
kept for reference in the library to
provi de a guideline for other students
to foll ow

Human Resource Managenent

Faculty menbers regularly attend
Nati onal /International sem nars and
present papers for their professiona
devel opment. ? One faculty nenber was
awar ded the Ph.D degree. ? One faculty
menber conpleted a M nor research grant
by the University of Minbai

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

DHE MS, Statistical
Uni versity,

Unit of Minbai
TAAS, Al SHE portals are

used.
Fi nance and Accounts HTE. Sevarth, UGC PFMS platforns are
used.
St udent Admi ssion and Support WMH CET cell, AISHE, ARA, MahaDBT, NPS
portal, Digital University portals are
used.
Exam nat i on Munbai Digital University portal is

used.

Pl anni ng and Devel opnent

UGC MRP online, NCTE PAR Portals are

used.

6.3 — Faculty Empowerment Strategies

of professional bodies during the year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee




Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

Nill

Ni Il

Refer to the
file attached.

Nill

9000

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2017 Nill Nill
Pronmot i ng 12/ 10/ 2017 |12/ 10/ 2017
Resear ch
for
Quality
Educati on
2017 Human Nill Nill
Ri ghts 03/ 10/ 2017 |03/ 10/ 2017
2017 Recent Recent 2
UGC Norns | UGC Norms |[18/11/2017 |18/11/2017
for API for API
under CAS | under CAS
2018 How to Nill Ni |l
prepare 27/ 04/ 2018 |27/ 04/ 2018
for
Teacher El
igibility
(TET) and
Teacher
Aptitude |
ntelligenc
e Test
Nill Visit to Nill 6 Nill
KeshavShru 09/ 12/ 2017 |09/ 12/ 2017
ti
(Organic
Farm
Nill Visit to Nill 6 Ni I |
Bassein 21/ 12/ 2017 |21/ 12/ 2017
Fort
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development

Number of teachers
who attended

From Date

To date

Duration



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/13226_Faculty_Emp_1648799662.xlsx

programme

MOCOCs, E- 1 11/ 03/ 2018 16/ 03/ 2018 6
Cont ent
Devel opnent and
Qers t

Ref r esher 1 27/ 09/ 2017 17/ 10/ 2017 20
Course on Wnen
and Soci al
Sci ences -
Cont enpor ary
Per spective to
CGender

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

Nill Nill Ni Il Ni Il

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
0 Loan facility by the Payment of fees in
managenent install ments. QGuidance to

SC/ ST/ OBC cat egory
students for schol arshi ps

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution conducts rigorous internal and external audits regularly every
Ni ne nonths and then after three nonths. Final report is annually generated and
di scussed with the head of the Institution. The head of the Institution then
responds to the remarks that need to be addressed.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
kindly refer to the Nill Nill
file attached.
View File
6.4.3 — Total corpus fund generated
0

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Aut hority of Yes | QAC and CDC
H gher
Educat i on



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/13226_Training_Programmes_1649140808.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/13226_Funds_or_Grants_1648799547.xlsx

Adm nistrative Yes Aut hority of Yes

H gher
Educati on

| QAC and CDC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Feedback fromthe parents for process inprovenments. Parents Support for
activities Iike Annual day, picnics, and sports day is welconed. Inputs from
parents for organizing various activities at the college |evel.

6.5.3 — Development programmes for support staff (at least three)

1. Library Training for library support staff - Changing Role of Acadenic
Libraries In the Digital Era, Leadership Training in association with Landmark,
Munbai, 2. Accounts and Tally workshops for Adm nistrative staff 3. Workshop on

Recent UGC Norns for APl under CAS

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Funding fromdifferent agencies for conducting different activities. 2.
Organi zed an International Sem nar on Pronoting Research for Quality Education
on 12/10/2017. 3. Organised a Wrkshop on Recent UGC Norns for APl under CAS on

18/ 11/2017. 4. Initiated SPAM (St ereotypes and Prejudi ces Awareness Mastery)
nodel that ains at creating a society free of stereotypes and prejudices. 5.
Col l aborating with different institutions and signing MoUs with them for
conducting different progranmes.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
Nill Ki ndl y Nill Nill Nill Nil |
refer to the
file
attached.
View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants

programme
Female Male
CGender 06/ 12/ 2017 06/ 12/ 2017 86 Nill

Juri sprudence
in Indian
Cont ext
Wnen' s Day 08/ 03/ 2018 08/ 03/ 2018 107 Nil I
Cel ebration



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/13226_Quality_Initiatives_B_1649311760.xlsx

Tal k on
Menst r ual

Hygi ene

06/ 04/ 2018

06/ 04/ 2018

106

NIl

Depart ment of
Li fel ong and
Conti nui ng
Educati on
porjects on
Status of Wonmen
in Society
(SWB) and
Car eer Project

20/ 06/ 2017

31/ 03/ 2018

99

Nill

Assenbl i es on
Wnen
Enmpower nent

20/ 06/ 2017

17/ 04/ 2018

106

Nill

Human Ri ghts

Sem nar

03/ 10/ 2017

03/ 10/ 2017

100

Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

wi der

ar eas,
bel i eves in natural
roons except the Conference room and the Conputer

t hereby reducing the need for
ventilation and hence no ACs are installed in any of the
| abor at ory.

i ncreased nunber

1. The institute has installed LED Iights to cut on power consunpti on.
of the tube lights installed have reflectors which help to emt

2. Many

I'ight over

of lights. 3. It

7.1.3 — Differently abled (Divyangjan) friendliness

EXCEL

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Ni |l
Provision for lift Yes NI

Ranp/ Rai | s Yes Ni |l

Braille Yes NI
Software/facilities
Rest Roons Yes Ni |l
Scri bes for exam nation Yes Ni Tl
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 Ni |l Nl Ni |l Nl For all Nl Ni Tl
the Initi
atives
pl ease
check the
upl oaded




| File. |

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

St udent s Handbook

05/ 06/ 2017

Thi s docunent provides
detailed information
rangi ng fromthe History
of the Institution, to
the vision/ mssion
statenents, core val ues,
obj ectives, regulations,
t he academni c cal endar and
the syllabus. It guides
students and faculty to
ensure that they uphold
common | nstitutiona
goal s and val ues. The
highlight is the ‘' Student
D ary’ wherein students
are expected to docunent
mlestones in their
journey in terns of
events attended and
organi zed. The | eave and
absence record hel ps
students to account for
the days of absence. A
page for Faculty
m | estones offers a year-
wi se professional audit
for faculty to introspect
and docunent their
prof essi onal growth
annual | y.

Brochure for
I nternational Sem nar on
“Pronoting Research for
Qual ity Education

31/07/ 2017

A brochure detailing
i nportant information
about the sem nar was
printed and circul ated
for the benefit of
st akehol ders desiring to
participate in the event.
It included inportant
particulars Iike
prelimnary information
about the date, venue and
timngs of the event,
about the Institution,
Sem nar t hene,
obj ectives, sub-thenes,
programe schedul e,
format for the research
papers, contact details,
subm ssi on deadl i nes, the
organi zing conmittee,
registration details and
essential guidelines for



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/13226_Inclusion_1647765437.xlsx

participation.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

For all the Ni | Ni | Ni
Activities please
check the upl oaded

EXCEL File.

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. All Munbai Environ Fest - PLANIT-E: Interschool/ Intercollege environnment
based festival with 10 conpetitions related to environmental issues and 77
Institutions taking part in the festival. 2. Swachh Bharat Abhiyan -
Cleanliness Drive: The Principal, faculty and students engaged in a Canpus
Clean Up Drive wherein students were divided into groups and assigned different
parts in and around the canpus to clean and beautify the place. 3. E-npdule
Conpetition: This was an off shoot of the thene based | essons prescribed as
part of the curriculum Self-1learning nodules for school students were prepared
on various themes of environnmental significance by use of videos, case studies,
research findings and innovative trends in conservation of the environnment.
Certificates were awarded to the 3 winning teans. 4. Green Assenblies: Trainees
were sensitized to various environnental issues through value | aden assenbli es.
They had an opportunity to share their experiences and contribute their ideas
towards saving the planet and making this goal a viable reality. 5. Peace Rally
“Let’s Raise Qur Voice for no Noise”: It was conducted to mark the cel ebration
of Children’s Day. It conprised of a peace rally ained at creating awareness on
Sound Pol lution. 8 schools across the city participated. There was stagi ng of
street-plays/ banners placards with powerful thought provoking captions and
nmessages. The event was sponsored by Medwi z and a token of Rs.1000 was awar ded
to each school that participated. Participation certificates were given to
every student/teacher who participated in the event. 6. Environnment based
Action Research Projects: Trainees studied the contribution of school students
to cleanliness in their hones, schools and surroundings and cane up wth
constructive solutions regarding ways in which they can play a pivotal role in
Envi ronnental Stewardship. 7. Nature Trail: This was organi zed by Trai
Bl azer’s Foundation, India with an objective to sensitize the teacher trainees
to the worthy cause of environnmental protection and their role and contribution
as agents of change to this cause. 8. Wrkshop on Environnental Education by
Trail Blazers Foundation India: This workshop hel ped to orient students
i mportant topics like, Plastic a boon or scourge and Water-G ft of Life, so as
to sensitise themto the dire need of avoiding the indiscrimnate use of
pl astic and avoi ding the wastage of water. 9. Session on Rai nwater Harvesti ng:
Tal ks by resource persons were conducted on this thene of Environnental
Significance so as to famliarize students with the benefits of Rain Water
Harvesting as a techni que of Water Conservation. 10. Visit to Keshav
Srushti park: This visit provided an experience to explore the beauty of
nature. Trainees were oriented to various environment friendly strategies |ike
meki ng of hand made paper, using cow dung to generate bio-gas, preparation of
natural fertilizers etc.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice: 1 1 Title of the Practice: Let’'s Raise our Voice to “Say No to
Noi se” ...using art, craft, drama, literature and dance Date of the Rally:
Novenber 17, 2017 Venue: Streets of Minbai city Propagators of Awareness:



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/13226_promotion_activities_1647658692.xlsx

Students of schools situated in Munbai city 2 Objectives of the Practice 1 To
celebrate Children’s Day with a difference! 2 To enpower students to be
responsi bl e change agents of society and to wi den the scope of the cel ebration
frombeing a mere dayl ong cel ebration 3 To urge schools to enbrace soci al
causes 4 To enabl e schools to collaborate at the city level 5 To prepare
students for environnmental stewardship 3 The Context A school is the workhouse
that handl es the nobst precious resource of our tonmorrow - the children of
today. Its a teacher’s prinme responsibility to bring out the best in each child
using strategies that are appealing and rewardi ng. Qur schools are housed in
the bustling and noisy city of Munbai this has dinned into every citizen of
Munbai the inportance of silence. As a teaching comunity, we have becone
victinms of the growi ng noise menace in an additional way. Streets that run
al ongsi de school buildings contribute noise |evels that hanmper and | ower the
ef fectiveness of classroomtransactions. For teachers, having to raise their
volurme and maintain it while speaking to a class of gregarious |earners is not
only a burden but also a health hazard. Through this initiative, St. Teresas
Institute of Education (STIE) joined hands with schools to create awareness
about the rise in the sound levels in the netropolis of Munbai. For this, we
pl anned to use students of our city schools as show stoppers of the event.
Princi pals of schools wel coned the idea and they agreed to utilise their own
human resource — children — to be teachers of the comunity. Thus cel ebrating
Children’s Day with a difference! 4 The Practice The event was novel as it saw
approxi mately 1000 students rallying along the streets of Munbai silently at
around the sanme tinme on Novenber 17, 2017. They made a stand for reduci ng noise
levels in the city. The children cel ebrated their special day — Novenber 14
earmarked in India as Children’s Day — in a different way, enpowered in their
new rol e as agents of change. Students silently rallied through the city
hol di ng placards with social nessages and pictures depicting health hazards of
rai sed sound | evels. They perforned flash nob dances with social nessages.
Students perforned street plays in busy nooks in the city to dissem nate
awar eness regardi ng noi se. STIE acknow edges the support received fromthe
Traffic Police departnent of Munbai for staging this citywide silent rally
agai nst noise. 5 Evidence of Success Sensitization Approach This event was the
first-ever rally staged by schools for an environnmental cause that also
saf eguards the physical and enotional health of the public. W received an
overwhel m ng support fromall the stakehol ders of society. The Principals of
the school s gave our appeal a patient hearing. It gave the teacher-trai nees of
our college valuable tinme to interact closely with schools. This led to
nmut ual |y beneficial associations for the schools as well as our students. The
f eedback procured fromall the stakeholders was uniformy positive. The school
students felt a raised sense of self-esteemon donning the pivotal role of
bei ng agents of change. The experience resulted in joyful |earning experiences
for themthrough participation. The public was enthusiastic spectators and had
guestions about the props displayed by the students. 6 Problens Encountered and
Resour ces Required: Challenges Faced 1. Schools from South Munbai were not
permtted to rally on the streets and so they had to resort to performng al ong
pavenents around their schools. 2. The rally at Andheri Wst had to be gui ded
by the traffic police due to traffic density in that area. Police Perm ssion 1
Such a city-level rally requires clearance fromthe traffic police departnent.
We had to procure a ‘No Objection’ fromevery ward |level in which the schoo
was located. It required nmultiple follow ups. This exposure was totally new to
academ cians. 2 Principals of schools were wary of the safety of their
students. Sone schools had tine constraints and did not wish to take up this
unprescribed activity. To sone others, the ‘street play’ and the ‘flash nob
dance’ was a new concept and our students had to guide the school teachers and
initially train the students too. 3 The schools did not have funds for the
preparation of props. This was overcone when they were granted a token anopunt
by the sponsor of the event. Best Practice: 2 1 Title of the Practice: The SPAM




(Stereotypes and Prejudi ces Awareness Mastery) Mdel 2 Objectives of the
Practice 1 To expose teacher-trainees to the concept of Stereotypes inducto-
deductively 2 To foster in the teachers of tonorrow the need to construct a

val ue-neutral comunity 3 To use gamification as a tool to denystify
stereotypes 4 To | earn powerful |essons through joyful engagenent and activity
inlearning 5 To train teacher-trai nees on how to prepare |earning nodul es and
fun activities for classroomteaching 3 The Context Societies that we live in
have their own stereotypes and prejudi ces. These stereotypes have their roots
in the cultural settings and practices that groups of people adapt for |ong
peri ods of time. Thus, stereotypes are intangible but they reflect the
i deol ogi es of a group of people that co-exist, for the larger good of all. Over
the years we have seen that comunities have transitioned from being barbaric
groups to nore refined and progressive ones. So we see that several
stereotypes, prejudices and practices that were deeply intertwined into a
community structure have now been shunned as an evil practice (e.g. Sati, child
marriage). Since stereotypes cause deep divisions and inequalities within a
society, STIE has created the SPAM nodel that ains at creating a society free
of stereotypes and prejudices. W identified that if teacher-trainees are
sensitised using this nodel, they could use this utopian value in the |essons
that they deliver. The long-termgoal of this SPAM nodel will be achi eved when
our students share this ideology in the various schools and cl assroons they
woul d teach in the years to cone. Thus we at STIE aimat creating a nultiplier
ef fect of values mastered using this SPAM nodel. We intend to build a
st ereotype- and prejudice-free society. Various teaching-Iearning techniques
could be used for the mastery of the nodel. In 2016-2017, our students
conduct ed research on Stereotypes using a standardi zed tool. The sanple was
students from across several schools in Minbai. 4 The Practice The students of

STIE were involved in a series of interactive workshops to neaningfully

comprehend the concept of Stereotypes through engagenent. Each student was a
partici pant who was subject to a paper-pencil test. The participatory
experiences gathered while collating the responses of the group |ent val uable
| earni ng dinensions to the | earners. The ganmes admi nistered on the group were
ascribed the attributes “interesting’ and ‘realistic’ by the learners. The
ganes used were titled ‘Selection Conmttee', ‘Ascribing Nanes for a
Narrative', ‘Advertisenent Preparation’, to nane a few. This brought out the
fact that stereotypes subtly exist within the mindsets of the educated as well.
Confirmng the fact that gender is a social construct. One's religious
i deol ogi es, cultural inheritances, geographic |ocation, and soci o-economc
status play an inportant role in colouring one’s prejudices and stereotypes.
These nodul es have taken into consideration the findings of an Action Research
conducted by the previous batch. 5 Evidence of Success The workshop did arouse
awe in the nmnds of the students as they realised that social constructs often
exi st as dormant influencers of our preferences. There was a | ot of exchange of
enotions and i deas as a result of dialogue in |earning among the |earning
circles. This trickle was then harvested into new | earning situations and
nodul es for the future. This workshop proved to be a scaffolding for teacher-
trainees to prepare gamfication nodules for future teaching-Iearning. These
nodul es coul d be used to incorporate value education into the | essons taught at
school level. The teachers of our ‘Practice-Teaching Schools’ were appreciative
of the nethodol ogy used to disseninate the subline concept of a Stereotype- and
prejudi ce-free community. They found the |earning precious! 6 Problens

Encount ered and Resources Required The preparation of neaningful and
interesting nodules of real-life feel was tine consum ng. As such | earning

cannot be rushed, the lectures allocated to ability courses were utilised to

expose students to this vital |earning outconme. The workshop was conducted in
the computer | aboratory where the students have internet access. G ouping
students for perform ng tasks have al ways been a bone of contention. So,

students were granted freedomof flexibility in the formation of their groups




whil e engaging in tasks allotted to them This freedom enhanced the classroom
climate. This also saw nentor-nentee relationships flourish one could also
wi t ness reversals of these roles anong the participants.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww.sti -
edu.in/aqar/17 18/criterion7/agar2017 18 7.2.1 best practices. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The theme for this year was ‘Nurturing Environnmental Literacy’ and in keeping
with this goal the Institution hosted nyriad environnmental initiatives |eaving
a ‘Geen Mark’ on the | andscape of teacher education, transform ng student
teachers into environnentalists. The All Minbai Interschool/ Intercollegiate
Envi ronnental Festival PLANIT-E: This event is the Geen Jewel in the crown of
the Institution and is based on the EXCEL Mbdel of Entrepreneurship. It
provi des a broad base for networking between academ a, environnentalists, NGOs,
the corporate sector and the nedi a personnel engaged in a common bid to save
the environment from degradation. The event was nothing short of a mni Earth
Summ t and saw the whol ehearted participation of 77 educational institutions
across the city. It conprised of 10 conpetitions based on pressing
environmental issues. The pre-launch of the event was nmarked with activities-
Daan Utsav and The joy of giving week. The fest took on a social dinension by
reachi ng out to under-privileged children of the NGO SPARSHA who al so
participated in the event. Peace rally “Let’s Raise Qur Voice for no Noise”
This was ained at creating awareness on Sound Pollution. 8 schools across the
city participated in this venture to propagate the inportance of restricting
noise limts to prescribed environnental norns through street-plays/banners
pl acards with powerful thought provoking captions and nessages. E-nodul e
conpetition: Student teachers prepared E-npdul e presentations to orient schoo
students to Environnental topics such as ‘Rain Water Harvesting!’,
‘Deforestation’, ‘Ecological Initiatives , 'E-Waste Managenent’', ‘Endangered
Species’ and ‘Say No to Plastic’. Nature Trail and Trail Blazers Wrkshop on
Envi ronnent Education: The event was organi zed by Trail Blazer’s Foundati on,
India to sensitize the teacher trainees to the worthy cause of environnental
protection and their role and contribution as agents of change to this cause.
Visit to Keshav Srushti Park: This educational visit provided an experience to
expl ore the beauty of nature. Trainees were oriented to making of handmade
paper, using cow dung to generate bio-gas, preparation of natural fertilizers
etc. Environnent-based G een Assenblies: Trainees were sensitized to various
envi ronment al issues through value | aden assenblies. They had an opportunity to
share their experiences and contribute their ideas towards saving the planet
and naking this goal a viable reality. Tree Plantation Drives: Staff and
students participated in the ‘ Geenat hon Canpai gn’ whereby saplings were
pl anted around the canpus of St. Teresa' s to increase the green cover. Swachh
Bharat Abhiyan: The students and faculty participated in a ‘C eanliness
canpai gn’ wherein they cleaned various areas in and around the canpus clearing
litter. Gther Green Initiatives: The Institute banned the use of plastic by
encouragi ng the use of nmetal and gl ass contai ners, banning spiral binding of
projects, restricting use of unnecessary printouts and hardcopi es of docunents
by gearing the m ndset of students and faculty in the direction of online
submi ssi on of projects and ot her docunents. It replaced nenentos presented to
guests and visitors with eco-friendly gifts such as saplings, cloth carry bags,
cloth files etc. In this manner the Institution nmaintained a distinct ‘G een
Edge’ over other Teacher Education Institutions in Minbai.
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Provide the weblink of the institution

https://ww.sti-edu.in/agar/17_18/criterion7/aqgar2017 18 7.3.1 institutional _di
stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

? Oganising a Talk showtitled “The Big Five “ on the Continuous Conprehensive
Eval uati on Programme in schools will be organi sed and conducted as a pane

di scussion featuring alumi placed in reputed schools affiliated to the different
Boards of Education. ? Hosting an International Sem nar in collaboration with

| CSSR. ? Networking with NGOs working on environnmental issues. ? Celebrating
significant days |like Earth Day, Wrld AI DS Day, Wnen's Day, Wrld Water Day,
International Day of Peace. ? Organising bl ood donation canps, ophthal nol ogica
testing, tree plantation drives, and rural canps for the benefit of the |ocal
community. ? Collaborating with Research organizations like TIFR, TISS ICSSR to
pursue sponsored research projects. ? Collaborating with the NGO RUR and being a
part of the Go-Geen with Tetrapak Canpai gn | aunched by RUR in association with
Rel i ance Fresh and Sahakari Bhandar. ? Collaborating with the Maharashtra State
Conmmi ssi on for Winen and hosting a sem nar cum workshop for Wnen Enpowernent. ?
Conducting an orientation to MOOCs and the SWAYAM progranme initiated by the
Governnent of India and designed to achieve the three cardinal principles of
Education Policy viz., access, equity, and quality. ? Conducting a self-funded
Personal ity Devel opnent and Soft-skills course for the student teachers. ?
Organi sing an Interschool Conpetition on the occasion of Children's Day to
provide a forumto schools to showcase, share and be awarded for their
Institutional Innovative Practices.
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